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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.
(e) The COVID-19 pandemic resulted in a sudden and severe disruption in global travel and has represented a massive challenge
to the travel industry. As a mission-critical technology solutions provider to the global travel industry, beginning in March 2020
Sabre Corporation (“Sabre”) experienced a rapid decline in airline and hotel bookings, exacerbated by a significant number of
bookings cancellations. At the present time, the global economy remains uncertain, with ongoing reductions in airline capacity
and a highly volatile macro environment. In response to these developments, Sabre’s Board of Directors and Compensation
Committee have taken the following specific actions regarding its compensation programs, including its executive compensation
program:
•

Base Salary. Sabre implemented temporary reductions for its US-based salaried workforce from March 16, 2020 through
July 6, 2020, including a 25% base salary reduction for our CEO and a 20% reduction for its other executive officers.

•

Annual Incentive. As it does each year in the first quarter, in March 2020, the Compensation Committee approved Sabre’s
2020 annual incentive program, including the continued use of revenue and pre-tax and pre-annual incentive Adjusted
earnings per share (EPS) as the financial performance measures under the program. The Compensation Committee has
replaced these measures to focus the program on expense management for the remainder of the year, after taking into
account the current environment. Further, annual incentive payment to participants in the 2020 annual incentive program
will be capped at 50% of their original target annual cash incentive opportunity and will be payable (if at all) in December
2020.

•

Long-Term Performance-Based Cash Incentive Awards. In March 2020, certain executive officers, other than Sabre’s
CEO, were granted performance-based cash incentive awards as part of their long-term incentive awards. These incentive
awards will be payable in March 2022 based on the Compensation Committee’s determination of the extent to which our
key strategic initiatives have been achieved by December 2021. The sudden impact of the COVID-19 pandemic has
resulted in changes to the timing of completion of certain aspects of these key strategic initiatives, and the Compensation
Committee has updated the metrics for the awards to address these changes.

•

Equity Awards. As previously noted, the COVID-19 pandemic has severely impacted the global travel industry, and
impacted Sabre as a technology solutions provider to the travel industry. In recognition of the fact that, as a technology
solutions provider, Sabre directly competes for executive and key employee talent within the technology industry, as well
as considering the numerous challenges facing the travel industry in today’s environment, the Compensation Committee
has approved awards of time-based restricted stock unit awards, including to Sabre’s executive officers. These awards
were granted effective June 15, 2020, with 50% of the units subject to the awards vesting on each of the first and second
anniversaries of the grant date.

Sabre maintains an ongoing, proactive stockholder engagement program, and we expect to continue this program in the fall of
2020. As part of this program, Sabre expects to engage with its stockholders regarding the considerations resulting from the
impact of the COVID-19 pandemic on its executive compensation program, as well as the compensation actions described above.
Our Chairman of the Board is expected to participate in certain of these engagements. In addition, Sabre’s next advisory vote on
the compensation of its named executive officers (the “say-on-pay” vote), as well as its next stockholder vote on the frequency of
future say-on-pay votes, is expected to occur at its 2021 annual meeting of stockholders. Sabre’s Board of Directors currently
anticipates that with respect to the “frequency” vote, at the 2021 annual meeting of stockholders, it will recommend that future
say-on-pay votes be held annually. Feedback received as part of

this engagement program and in connection with the 2021 say-on-pay vote will be shared with the Compensation Committee and
the full Board of Directors and taken into account as the Compensation Committee considers the design of Sabre’s executive
compensation program going forward.
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